The general objectives of this program are: (1) to better prepare students
to adapt and cope with their present and future social world; (2) to increase
self-awareness and confidence; (3) to help students realize social expecta-
tions at the center and in the outside world: and (4) to graduate more
complete and well-rounded social citizens. The Social Skills Training
Program is designed to provide corpsmembers with a basic understanding of
social relationships in numerous different settings, circumstances, and an
awareness of self and others. This training is required for successful
completion (Category I graduation) of the Job Corps Program and involves
eight lessons composed of 1-hour sessions which cover the following topics:
positive self-image, assertiveness and assertive behavior, communication,
goal setting, interpersonal relations, personal and group hygiene, and
leadership.

Although attendance at these sessions is voluntary, corpsmembers1 salary
raises are directly linked to their participation in this program. Upon
completion of four social skills lessons, corpsmembers receive $90 per month
and, after completion of all eight lessons, they receive $100 per month.
According to the Director of the Weber Basin Education Program, interest in
this program and attendance have remained at high levels since the initial
offering of the program at the Center on August 1, 1980.

Those involved in the program generally agree that the experience has been
very helpful, not only in discussing and alleviating problems that exist at
the center, but useful in preparing corpsmembers to get along with other
people when they leave the Center.

World of Work Program

The World of Work Program provides corpsmembers with (1) an opportunity to
learn the skills and behaviors necessary for getting and keeping a job;
(2) principles in consumer education; (3) supplemental skills; and (4) an
exit readiness program.

Securing and holding a job. - Finding a job is perhaps one of the most
serious problems confronting corpsmembers upon completion of their voca-
tional training program. This part of the program provides the trainee
with a broad and general background on how to cope with situations
affecting job performance and other job-related experiences. This
includes personal relations with co-workers and supervisors, and informa-
tion relating to aspects of employment, such as an explanation of sales
deductions, overtime, promotions, company rules and customs, and giving
notice when changing jobs. Securing a job relates to the real-life
problems corpsmembers may encounter when looking for work. This course
covers subject areas such as:

(1) how to contact job interviewers and set up appointments for
interviews;

(2) how to fill out application forms;
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